Name: Mr./Ms/Mrs.

Shri Lal Bahadur Shastri Rashtriya Sanskrit Vidyapeetha
B-4, Qutub Institutional Area, New Delhi-110 016

Feedback from Support Staff
(Filled feedback form, send to igac@slbsrsv.ac.in)

Designation: --------------=----------- Section / Department: ---------------------- Experience (years): -----------
Address: —----==mmmmm o Mobile : ----------m-emmmmmem E-mail; --------------mo -
Make a tick (v') mark in the appropriate cell:
. Strongly . Strongly
SIL# Particulars agree Agree| Neutral Disagree disagree
1 | The procedures followed in the Vidyapeetha are
effective. (faemdis gRT sroATE T Ufhar wrd
)
2 | The work distribution is fair. (FHaTRal % SR &I
faavor S geR | fear T 2 1)
3 | The work load is reasonable (GHaTRal &1 f&am
T HRMR T 2 1)
4 | The placement of the employees is as per the job
requirements. (H¥aTRAT BT S, BRI B
3MATHATA & AR T )
5 | The training programmes organized by the
Vidyapeetha are helpful. (fdemiie gRr mafora
TR BrRisH HHRAT & v WEr® 2 )
6 | The promotion policies of the Vidyapeetha are
encouraging (TSI & g Aol HHATRAT
B YIcATRd B drell © 1)
7 | The infrastructure facilities are supporting the
work environment (e A, BRI &R b
qIaTaRvT § AN 2 )
8 | The employees are having clear understanding of
their roles and responsibilities. (@Rl BT AT
T 3R ScREIRE! &1 T 91 ® )
9 | The superior-subordinate relationships are fine.
(FHARAT 9 JIAHEIRAT H URTRS A== I
g 1)
10 | The administration respects women employees and

treats them well. (VRTH, AfEeT HHaRAT & Ui
AR Dl ATgHT GdT & AT S YT 3sT
IIER BT ¢ |)



http://www.slbsrsv.ac.in/
mailto:iqac@slbsrsv.ac.in

11 | The employees have the opportunity to contribute

for process development. (fdemdie # HH=aTRAl @I,
faemdie @ fder iR S99 Iwg gfdhar |
ANTEM R & foly T 3fawR U & )

12 | The employee grievances are settled fairly.
(HHARAT &7 Rieradl & R freerar |
fpar ST 2 1)

13 | The Vidyapeetha provides opportunities and
support to the Staff and their Family members.
(feemdis, HHaRAT iR I9¢ IRIR & Aol &
fore guie SRR @R WEATT USTH BT & |)

Suggestions for further improvement:



